













することはできない（Kelley, 1992; Bjugstad, 




されてきておらず（Carsten, Uhl-Bien, West, 
Patera, & McGregor, 2010; Kelley, 2008; Sy, 
2010），フォロワーを積極的に扱うようになっ
























































Direndonck, Haynes, Borrill, & Stride, 2004; 





（upward influence tactics；e.g., Epitropaki, & 
Martin，2013）等で検討されてきた。例えば











されているものである（e.g., Walumbwa, Wu, & 
Orwa , 2008； Wa lumbwa , Wang , Wang , 
Schaubroeck , & Avol io , 2010；Babcock-
Roberson, & Strickland, 2010； Meierhans, 
























































プ ロ ー チ に は， オ ハ イ オ 州 立 大 学 の 研 究

































































































































H o l l a n d e r（1958） の 信 頼 性 ― 特 異
（idiosyncracy credit）理論は，リーダーシップ
を関係性のプロセスであると捉えた最初の理論











































































































ル・ シ ン キ ン グ（independen t , c r i t i c a l 
thinking）”であり，これら特性の高低から５つ
のフォロワーシップ・スタイルを提唱した

















































































































































































3.3.1　Carsten, Uhl-Bien, West, Patera, & 
McGregor（2010）のフォロワーの抱く暗黙の


























































































リ ー ダ ー の 有 す るI F Tの 立 場 で は，
Kedharnath（2011）は，リーダーのIFTの従
業員の職務満足，コミットメント等への影響を
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A review of followership studies in leadership process
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【Abstract】
Studies on leadership has been active since the beginning of 20th century on various areas, 
such as social psychology, industrial/organization psychology and business economics, 
however, “leader” was always the kernel of those studies. Although the presence of 
“followers” was and is indispensable, followers have mostly been considered as passive 
recipients or moderators of leader’s influence and behaviors, and their characteristics and the 
power of impact were hardly focused in the leadership research. 
In the recent years, the role of followers in the leadership process has gained more 
attention as the “followership theory” and researches have begun to take place. The objective 
of this paper is to first provide a recap on how followers are treated in the traditional 
leadership literature, followed by a review on the empirical research literature on 
followership theories and ending with direction of future research on followership.
keywords : followership, leadership process, follower
